
Harrington Parish Council

Child, Young Person & Vulnerable Adult Protection Policy

Harrington Parish Council is committed to child, young person and vulnerable adult protection and

to safeguarding children, young people and vulnerable adults’ welfare.

For the purposes of the Children’s Act 2004 ‘child’ means a person under the age of 18.

In addition, it also means any person aged 18, 19 or 20 who has been in care (since the age of 16) or

who has a learning disability. In this document we refer to children/young people to incorporate

both groups above.

A vulnerable adult is a person over 18 who is or may be in need of community care services by

reason of mental or other disability, age or illness. A vulnerable adult is or may be unable to take

care of him or herself, or is unable to protect him or herself from significant harm or serious

exploitation.

A vulnerable adult may be a person who:

has a physical or sensory disability

is physically frail or has a chronic illness

has a mental illness or dementia

has a learning disability

is old and frail

misuses drugs and/or alcohol

has social or emotional problems

exhibits challenging behaviour

Harrington Parish Council believes that all children, young people and vulnerable adults regardless of

their sexuality, race, nationality or country of origin have the same right to protection.

Harrington Parish Council believes that every child/young person/vulnerable adult deserves to be

happy and secure. Having safeguards in place within the organisation not only protects the welfare

of children, young people and vulnerable adults but it also enhances the confidence and protects

employees/volunteers within Harrington Parish Council.

Harrington Parish Council wishes to avoid putting all involved in positions where abuse might be

alleged, and to ensure that all are aware of the reporting structure within the organisation, should

abuse be suspected. The emphasis has widened in recent years to not only protect the vulnerable

from abuse and neglect but to actively promote the welfare of children, young people and

vulnerable adults not just to protect but to safeguard.

Harrington Parish Council defines child, young person and vulnerable adult abuse as neglect, physical,

sexual or emotional harm, financial or material abuse, discriminatory, institutional abuse which is

detailed below:

Neglect: - This is the persistent failure to meet a child/young person/vulnerable adult’s basic

physical and/or psychological needs, likely to result in the severe impairment of the person’s health

or development. It can involve in failing to provide food, clothing or accommodation or failing to get

medical help when needed.

Physical Abuse: This involves hitting, shaking, burning, poisoning, throwing, suffocating or anything

else that causes physical harm to a child/young person/vulnerable adult.
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Sexual Abuse: This involves enticing or forcing a child/young person/vulnerable adult to take part in

sexual activities (whether or not the person is aware of what is happening) or encouraging a

child/young person/vulnerable adult to behave in sexually inappropriate ways. This can include both

physical and non physical contact.

Emotional Abuse: This involves the persistent emotional ill-treatment of a child/young

person/vulnerable adult, which could cause long-lasting ill-effects on the person’s emotional

development. It can involve telling a child/young person/vulnerable adult that they are worthless or

unloved, causing a person to feel frightened or in danger (for instance, through witnessing violence),

or exploiting and corrupting a child, young person or vulnerable adult.

Financial or Material Abuse: This involves theft, fraud or exploitation, pressure in connection with

wills and inheritance, misuse of property, possessions or benefits.

Discriminatory Abuse: This is based on race or sexuality or a person’s disability and other forms of

harassment or slurs.

Institutional Abuse: This sometimes happens in residential homes, nursing homes or hospitals when

people are mistreated because of poor or inadequate care, neglect and poor practice that affects the

whole of that service.

Indicators of Abuse

Indications that a child/young person/vulnerable adult may be experiencing abuse include the

following:

Unexpected or suspicious injuries such as bruising, cuts or burns, particularly if situated on a part of

the body not normally prone to such injuries

Deliberately avoiding Social Services for fear of the child/young person/vulnerable adult being

received into care

An injury for which the explanation seems inconsistent

The child/young person/vulnerable adult describes what appears to be an abusive act involving

him/her

Someone else expresses concern about the welfare of another child/young person/vulnerable adult

Unexplained changes in behaviour (e.g. becoming very quiet, withdrawn or is displaying sudden

outbursts of temper)

Has difficulty in making friends , is prevented from socialising with others

Displays variations in eating patterns including overeating or loss of appetite

Loses weight for no apparent reason

Becomes increasingly unkempt and dirty

It should be recognised that this list is not exhaustive and the presence of one or more of the

indicators is not proof that abuse is actually taking place.

Any concerns should be raised with the Harrington Parish Council Chairman. Harrington Parish

councillors and clerk should, at all times, show respect and understanding for the rights, safety and

welfare of the children, young people and vulnerable adults they are involved with by:-

Ensuring that all councillors are prepared and aware of what constitutes appropriate and

inappropriate behaviour with and towards children, young people and vulnerable adults.

Responsibilities for Investigating Incidences of Abuse

There are two agencies with the statutory right to undertake a child/young person/vulnerable adult

protection investigation, these are Local Authority Social Services and the Police. It is not the

responsibility of Harrington Parish Council to diagnose, investigate or to provide remedial response

to abuse, however it does have a responsibility to ensure that they report any suspected abuse. 2.



Responding to Disclosure, Suspicions and Allegations

If a child, young person or vulnerable adult indicates that he/she is being abused, or information is

obtained which gives concern that the person is being abused, action should be taken straight away.

The allegation immediately becomes a priority as the child/young person/vulnerable adult’s safety is

paramount.

Responding to Disclosure

The person receiving the information with regards to abuse should do as follows:

Remain calm and do not look shocked

Tell them that they have the right to report the incident/s

Allow the child/young person/vulnerable adult to speak, ensure that you are not asking any leading

questions as this could be perceived that you have led the child/young person/vulnerable adult in

what he/she says

Reassure the person but do not make any promises of confidentiality which may not be feasible

On completion with the conversation held with the child/young person/vulnerable adult, write down

what was said as soon as possible and then the report should be given to the venue’s Safeguarding

Officer.

Failure to Make a Referral

Organisations have a duty to refer such individuals to the Secretary of State for possible inclusion on

the list of individuals who are considered unsuitable to work with children, young people or

vulnerable adults and failure to make a referral is an offence.

An individual who is working in a care position whether paid or voluntary has to be referred to the

Secretary of State for inclusion on the list of individuals who are considered unsuitable to work with

children, young people or vulnerable adults when they have harmed a child/young

person/vulnerable adult or put a child/young person/vulnerable adult at risk of harm and have been

dismissed or moved away from contact as a consequence or would have been dismissed for that

reason had they not been made redundant, retired, resigned or come to the expiry of a fixed term

contract.

Those whose names which are contained within the list of individuals who are considered unsuitable

to work with children, young people and adults will commit a criminal offence if they apply to or

work with these persons.

Child, Young Person and Vulnerable Adult Protection Procedure

Every new councillor at Harrington Parish Council will be given a copy of this Child & Vulnerable

Adult Protection Policy Statement to keep.

This Child & Vulnerable Adult Protection Policy Statement will be reviewed yearly

• Be aware that abuse can be found in any community;

• Be aware that abuse does not always occur in the child’s home - it may take place at school, in the

homes of friends, in places of entertainment and in public places;

• Know about the four basic types of child abuse - physical, neglect, sexual and emotional ;

• Know about safe child care practice – how to avoid situations that may cause misunderstandings

and misrepresentations;

• Know how to respond if, while representing the agency, they find evidence that a child may have

been abused. 3.



Advice about child protection training is available from local authority departments and national

voluntary organisations. You may also find it useful to refer to the booklet “What to do if you’re

worried a child is being abused” [2006].

Responding to a child protection issue

A child protection issue may come to the notice of a councillor in several ways

• A child may make a direct allegation

• A child may make a comment that seems to suggest abuse

• A child may have bruises or marks

• A child’s behaviour may suggest the possibility of abuse

• Something about an adult’s behaviour may suggest that they are not a suitable person to care for

children.

Councillors will not try to investigate whether or not a child has been abused: this responsibility lies

with children’s social care and the police. All child protection concerns must be passed without

delay.
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Signed

Chairman
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